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Overview 

This Overview focuses on:

• MyPerformance Implementation 

• Program requirements

• PIP and Appeals

• Registration & logging in 
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MyPerformance Plan Activities

. 

http://www.md.ngb.army.mil/absolutenm/templates/?z=8&a=1984

You can pull the 

PowerPoint from 

todays class and the 

step by step process 

to PAA here.

http://www.md.ngb.army.mil/absolutenm/templates/?z=8&a=1984
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MyPerformance Implementation

. 

Effective 01 April 2017 Maryland will be switching to MyPerformance 

PAA MyPerformance

Current Rating Cycle 01OCT-30SEP 

(Eff30SEP)

01APR-31MAR 

(Eff30JUN)

Minimum Critical 

Elements Required

2 1

Required Supervisor to 

Employee discussions

1 3

Minimum days in Rating 

Cycle Required

120 days 90 days

Rating Structure 5 Tier (Unsuccessful, 

Marginal, Fully Successful, 

Excellent, Outstanding) 

3 Tier (Unsuccessful, Fully 

Successful, Outstanding)
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Program Requirements 

. 

• Each Appraisal Period is a 52 week period 

starting 1 April through 31 March, annually. 

• 30 days following a new hire or a new position 

within the NG, employee’s should receive a 

performance plan. 

– At least 120 days of technician status 

– Non-Pay status does not count toward rating

– Temp Techs do not receive appraisals

– Trial/Probationary employees will receive an annual 

appraisal 
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Performance Plans

. 

• Aligned with mission goals-Readiness.

• Expectations based on: goals, requirements, 

procedures, or other instructions.

• Communication: must be ongoing and two-way 

between supervisor and technician. An interim 

review is required.

• Adjustments to plans may take place at any time 

as long as there is at least 120 days left in the 

rating period.
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Monitoring Performance

• Regular communication to reinforce the 
good, address the bad, and update 
objectives as necessary.

• Unacceptable performance should be 
addressed immediately—do not wait until 
the end of the appraisal period.

• Although communication will take place in 
the system and through email, face to 
face dialogue is still the standard.
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Monitoring Performance (cont.)

• An Interim Review, done in the PAA, is 
required between the 4th and 6th months of 
the appraisal period, and will be tracked.

• Closeout Assessments will be done in the 
PAA when needed, if 120 day minimum 
rating period is met. Closeouts from the 
most recent appraisal period will be 
viewable by the technician, rater, and 
approving official.
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End of Year Performance Assessments

Supervisory Assessment:

• Narrative evaluation of performance required, 
along with a 1 – 5 whole number rating for 
each job objective. 

• The PAA will calculate the overall rating. 

• The supervisor will evaluate, obtain 
approving official review either electronically 
or as certified by other means, and then 
communicate the rating to the technician. 

• Due within 30 days of the end of the 
appraisal period.
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End of Year Performance Assessments 

(cont.)

Technician Self-Assessment:

• Optional narrative input completed in the 

PAA by the technician for the supervisor’s 

benefit in evaluating performance. 

• May be added to at any time, also 

available at Interim.
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Performance Improvement Plan

• Determination of Unacceptable Performance during 

the rating period. 

– “Opportunity Period”

– Formal Opportunity to Improve

– Determination of Performance Improvement

Any further questions, please contact MSgt King at 410-576-6049, DSN 496-6049 or 

claude.r.king.mmil@mail.mil

mailto:claude.r.king.mmil@mail.mil


UNCLASSIFIED / FOUO

UNCLASSIFIED / FOUO

Appeals - Appraisal

• Employees can challenge any performance 

appraisal/rating, or any single aspect of an 

appraisal/rating.

• Timeframes for filing appraisal appeals:

-Unacceptable ratings: within 15 calendar days of 

receiving a copy of the appraisal. 

-Other than Unacceptable ratings: within 30 calendar 

days of receiving a copy of the appraisal. 
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Registration

To register for the site, click Register 

here.

From this screen type in your social 

with dashes. Then click Register.

Insert CAC card and go to: 

https://compo.dcpds.cpms.osd.mil/

https://compo.dcpds.cpms.osd.mil/


UNCLASSIFIED / FOUO

UNCLASSIFIED / FOUO

Registration

If you receive this message please 

contact SSgt Olstroem at COMM 410-

576-6046, DSN 496-6046, 

Rachel.j.Olstroem.mil@mail.mil

Insert CAC card and go to: 

https://compo.dcpds.cpms.osd.mil/

https://compo.dcpds.cpms.osd.mil/
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Logging In

From this screen click on the login button. 

Choose your non email certificate and enter 

PIN number

Click on the appropriate path for you. If 

your My Biz/ My Biz+ option does not 

appear and you receive an error please 

contact HRO. 
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References

Policy Guidance and Procedures
• 5 CFR 430, 451, and 531

• DoD Issuances 1400.25-M

• Subchapter 430: Performance Management

• Subchapter 451: Awards

• Subchapter 531: QSI

• TPR 430, dtd 1 Oct 97

• MDNG TPR 430, 451


